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DATE:	January 26, 2015

TO:	Mayor and City Council
Interim City Manager Larry Lee
City Attorney Sandra Johnson
	Public Works Director Karl Keel

FROM:	Kay E. McAloney, Human Resources Director

RE:	Labor Agreement - AFSCME – Park Maintenance Contract 2015 - 2017


[bookmark: _GoBack]On December 18, 2014 the City reached a tentative agreement with AFSCME Parks Maintenance.  They voted to accept the contract on January 12, 2015.  It is now on the City Council’s agenda to approve the contract for 2015 to 2017.

Some specifics about the contract are as follows:

· 2015 General Increase – 2.5%, same as unrepresented employees.
· 2016 General Increase – 2.5%, same as in budget for unrepresented employees.
· 2017 General Increase – 2.75%, same as proposed for unrepresented employees.
· 2015 City Insurance Contribution – same as unrepresented employees – up to $1,300 per month.
· 2016 City Insurance Contribution – same as in budget for unrepresented employees – up to $1,365 per month
· 2017 City Insurance Contribution - reopener
· 2015 VEBA Contribution for those taking the high-deductible plan - $1,700 per year, same as unrepresented employees.
· 2016 VEBA Contribution for those taking the high-deductible plan - $1,750 per year, same as in budget for unrepresented employees.   
· 2017 VEBA Contribution for those taking the high-deductible plan – reopener.  

I will be at the City Council meeting to answer any questions.

Thank you. 


K:unions/AFSCME Technical and Parks 2015




image1.png
CITY OF

BLOOMINGTON
MINNESOTA




image2.wmf
 


oleObject1.bin
[image: image1.png]INTEROFFICE MEMO







