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DATE:	March 2, 2015

TO:	Mayor, City Council, City Manager

FROM:	Kay E. McAloney, Director of Human Resources

RE:	Labor Agreement - Bloomington Police Supervisors


Following several meetings over the past few months, an agreement has been reached between the City and Law Enforcement Labor Services Local 303.  Law Enforcement Labor Services Local 303 represents a total of 23 Sergeants and Lieutenants in the Bloomington Police Department.  The agreement is for three years, 2015, 2016 and 2017, and the Police Supervisors have voted approval of the contract.  City Council ratification of the agreement is recommended.

A summary of contract include:

Wages
[bookmark: _GoBack]Effective January 1, 2015 wages increase by 2.5% and an additional .25% for a Memorandum of Agreement (MOA) language; January 1, 2016 wages increase by 2.5% and .25% for a Memorandum of Agreement language; and effective January 1, 2017 wages increase by 2.75%.  

Insurance
Health Insurance 2015 – increase city contribution up to $1,300/month. VEBA contribution for high deductible plan $1,700/year.

Health Insurance 2016 – increase city contribution up to $1,365/month.  VEBA contribution for high deductible plan $1,750/year.  

Health Insurance 2017 – reopener.  


Clothing and Equipment
Clothing allowance increases from $900 to $950/year effective 2016.
Clothing allowance increases from $950 to $1,000/year effective 2017.

Tuition Reimbursement
Same language as Employment Rules

Approval of the labor agreement is recommended.
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