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BETWEEN
THE CITY OF BLOOMINGTON 
AND THE
BLOOMINGTON HOUSING AND REDEVELOPMENT AUTHORITY

THIS AGREEMENT, entered into this 		 day of 		_________	        	, 20	 by and between the Housing and Redevelopment Authority in and for the City of Bloomington, a Minnesota public corporation (the HRA), and the City of Bloomington, a Minnesota municipal corporation (the City):

WHEREAS, the HRA is in need of professional and clerical services to perform its function as a Housing and Redevelopment Authority in the City of Bloomington; and 

WHEREAS, the City has professional and clerical staff personnel who can perform the functions and services necessary to support the work load of the HRA;

NOW, THEREFORE, EACH OF THE PARTIES HERETO DOES AGREE as follows:

1.    Term.  The term of this Agreement begins January 1, 2015 and shall end on December 31, 2015.

2.	DESIGNATION OF EMPLOYEES.  The City Manager will designate appropriate employees of the City to perform the functions designated by the HRA Board of Commissioners, including the functions and responsibilities of the Director of Community Development and HRA Administrator.  The HRA Administrator appointed shall be subject to the approval of the HRA Board of Commissioners.  The City Manager shall designate the HRA Administrator, and the services of additional employees shall be provided when needed.  It will be the responsibility of the HRA Administrator, through the Director of Community Development, to notify the City Manager of these needs not less than four (4) weeks prior to the time such service will be required.

3.	CONFLICTS OF INTEREST.  In order to make sure that the employees know who they work for, it is understood and agreed between the parties that the supervision, direction, and work responsibility of the employees shall be given to the employees by the City Manager during the term of this Agreement.  In all respects, the person shall remain an employee of the City of Bloomington under the City Manager.

4.	OFFICE SPACE, SERVICES AND EQUIPMENT.  The HRA's principal offices shall be located in mutually agreed upon, appropriate facilities within the City.  The HRA, its Commissioners and employees of the City designated to perform HRA functions, shall have reasonable use of all equipment, services and facilities of the City at a charge that is the same as made by the City to any of its departments for the same equipment, services and facilities or as is mutually agreed to by both parties.  Included are charges for such items as space and occupancy, telephone service, postage, repairs and maintenance, print shop service, computer system equipment, computer maintenance and service, motor vehicle use and insurance.  Computer system maintenance, service and replacement costs shall be listed and attached as Attachment A and shall be updated annually with information as to the type of equipment, cost per unit of service and the annual cost for replacement.  Any fixed asset purchased directly by the HRA with HRA funds shall not be included as a City fixed asset charged to the HRA.

5.	FINANCIAL SERVICES.  The Finance Department of the City shall perform financial services for the HRA.  Finance shall maintain appropriate records and accounts in order to accomplish the accounting necessary for the operation of the HRA.  This includes the use of the City's computer system and financial software for financial record keeping of all HRA activity, as well as tracking salaries paid to all individuals designated to work for the HRA; maintaining a record of City staff direct time charges, benefits and other costs as a result of the performance of functions by City employees for the HRA; and to appropriately account for such items as space and occupancy, office supplies, computer system charges, and such other items as are properly chargeable to the HRA.  The Finance Department shall prepare year-end reports and incorporate the HRA audit into the City’s audit process.  Finance shall submit to the HRA, within three weeks of the conclusion of each month, a cumulative cost record which will reflect all charges made to the HRA for the preceding month.  These reports, when received, shall be reviewed for accuracy by the HRA Administrator and approved by it for payment to the City.  Said payment shall be made no later than thirty days after receipt of said cost report.  City funds administered by the HRA shall be budgeted using the City’s budget process.  All requests to the Council for funding or other commitment of resources shall be reviewed by the city’s Chief Financial Officer (CFO) prior to submitting such request.

6.	ADDITIONAL SERVICES.  The City shall provide or make available all information and data which will have a direct bearing on any analysis, design, proposal, project, and/or other programs being conducted by the HRA and offer all reasonable assistance to the HRA or any of its staff.  In the event there is any question of the course and scope of additional services to be performed by either party, it shall be the responsibility of the City Manager, together with the HRA Administrator, to resolve the questions.

7.	OTHER CHARGES.  The HRA shall pay an indirect charge of three percent of the contract services for other assistance provided by the City.

8.	GENERAL PROVISIONS.

A.	Work Product.  Any of the work product, drawings, designs, applications, and other materials prepared by the HRA staff, shall remain the property of the HRA.  The work product, except data and information classified under the Minnesota Government Data Practices Act as private, confidential or non-public, shall be made available for reasonable inspection at any time upon request of the City.
B.	Insurance.  The City agrees to provide insurance coverage to the HRA as a "named insured" under the City's insurance coverage.  The HRA's share of the cost of this insurance coverage shall be paid by the HRA to the City on an annual basis.  The City shall certify to the HRA its premium cost and the extent of the insurance coverage which shall include coverage for liability for the acts of omissions of the officers or agents of the HRA.  It is understood that any deductible payments made by the City for claims against the HRA shall be charged back to the HRA over a five-year period.
C.	Amendments.  This Agreement may be amended or modified at any time by written agreement between the parties hereto.  Such amendment or modification may be made by either party by giving two weeks (14 days) written notice to the other party of the intended modification.  When accepted by the other party, the amendment or modification shall become binding as part of this Agreement.
D.	Compliance with Federal and State Regulations.  The City and HRA shall comply with all federal and state regulations in the hiring of staff and in the provision of accessible space for the HRA operation.  This includes but is not limited to compliance with Section 504 of the Rehabilitation Act of 1973, Americans with Disabilities Act, Title VI and Title VII of the Civil Rights Act of 1964, as amended.
E.	Compliance with Sexual Harassment Policy.  The City shall comply with the City policy on sexual harassment and inappropriate conduct as it relates to the hiring or selection of City staff appointed to carry out the work of the HRA.

F.	Minnesota Law to Govern.  This Agreement shall be governed by the laws of the State of Minnesota; and this Agreement is the entire Agreement between the City and the HRA.

G.	Termination of the Administrator.  In the event the HRA Board of Commisioners is not satisfied with the service of the Administrator to be provided hereby, it may request the City Manager to replace the Administrator serving the HRA or cancel this Agreement by giving written notice to the Manager at least two weeks (14 days) before such action is to be taken.

H.	Termination.  The parties hereto may terminate this Agreement only upon mutual agreement by the City of Bloomington and the HRA.  Termination thereunder shall be effective thirty (30) days after the last official action to terminate, whether by the City or the HRA, except as provided in Section H.


IN WITNESS WHEREOF, the City and the HRA have executed this Agreement on the 		day of
					, 2014.

	HOUSING AND REDEVELOPMENT AUTHORITY
	in and for the City of Bloomington

	By:			
		Its:  Chairman

	By:			
		Its:  Administrator



STATE OF MINNESOTA )
	   )SS
COUNTY OF HENNEPIN )

	Subscribed and sworn to before me this 	 day of 	, 2014

			
		Notary Public












Upon proper execution, this 
Agreement shall be a legal
and binding obligation upon
the City of Bloomington.

	By:			
		Its:  Mayor

	By:			
		Its:  City Manager


STATE OF MINNESOTA )
	   )SS
COUNTY OF HENNEPIN )

	Subscribed and sworn to before me this 	 day of 	, 201

			
		Notary Public


Reviewed and approved by the City Attorney. 
						
City Attorney 


Attachment A





CHARGES TO 
HOUSING AND REDEVELOPMENT AUTHORITY


2015

INFORMATION SERVICES 
CITY OF BLOOMINGTON





	Maintenance	Upgrade	
	and Support	Equipment	Total


2012	$45,379	$11,143	$56,522

2013	$50,870	$13,806	$64,676

2014	$54,061	$16,506	$70,567

2015	$58,796	$16,554	$75,350
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